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Honor's Thesis Proposal 

Working title: 

The Impostor Phenomenon among Business Students and Its Workplace Implication 

Background and Significance: 

In every profession there are people that appear competent and successful, yet under the 

mask of confidence, these high-achievers constantly doubt their own capabilities and fear being 

exposed as a fraud. They do not see themselves as others do and often contribute their success to 

luck, being at the right place at the right time, or knowing the right people. This peculiar mentality, 

though seemingly absurd, is more common among the successful than people normally think. 

These self-doubting feelings are popularly known as the "impostor syndrome" or "impostor 

phenomenon" (IP), because people troubled with these feelings often see themselves as impostors. 

Gail Matthews in the 1980s conducted a survey of both men and women, working in diverse 

professions and found that about 70% of them had felt like a fake at some stage of their career 

(Young, 2011). 

The impostor phenomenon is problematic because it can have negative effects not only on 

one's personal life but also on one's professional career. For example, research has shown a 

positive correlation between impostor feelings and self-handicapping behaviors (Northcraft & 

Ashford, 1990). Self-handicapping refers to counterproductive actions people take to avoid 

negative evaluations, to externalize failures, and to internalize successes (Jones & Berglas, 1978). 

Furthermore, IP feelings are also problematic in inter-personal relationships. One study of 




























